
WKOS (FM), WXSM (AM), WJCW (AM), WQUT (FM), and WGOC(AM)
EEO PUBLIC FILE REPORT

April 1, 2021 – March 31, 2022

I.  VACANCY LIST

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data

	Job Title
	Recruitment Sources (“RS”) Used to Fill Vacancy
	RS Referring Hiree

	Account Executive
	1-29, 32-49
	10

	On-Air Personality
	1-29, 32-49
	1

	Account Executive
	1-29, 32-49
	8

	Account Executive
	1-29, 32-49
	10
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II.  MASTER RECRUITMENT SOURCE LIST (“MRSL”)

	RS
Number
	RS Information
	Source Entitled
to Vacancy
Notification?
(Yes/No)
	No. of Interviewees Referred by RS

Over
Reporting Period

	1
	Cumulus Careers Website

https://cumulusmedia.jobs.net/en-US/  
	N
	1

	2
	https://www.adzuna.com/   
	N
	0

	3
	https://www.jobisjob.com/m   
	N
	0

	4
	https://www.myjobhelper.com/    
	N
	0

	5
	https://jobs.oodle.com/careers/careers/   
	N
	0

	6
	https://www.jobspider.com/   
	N
	0

	7
	https://www.trovit.com/    
	N
	0

	8
	https://www.indeed.com/ (not directly contacted by SEU)  
	N
	1

	9
	https://www.glassdoor.com/index.htm (not directly contacted by SEU)
	N
	0

	10
	https://www.linkedin.com/jobs/    (not directly contacted by SEU)
	N
	2

	11
	www.abilitiesinjobs.com
	N
	0

	12
	www.asianinjobs.com
	N
	0

	13
	www.blackinjobs.com
	N
	0

	14
	www.hispanicinjobs.com
	N
	0

	15
	www.lgbtqinjobs.com
	N
	0

	16
	www.diversityinjobs.com
	N
	0

	17
	www.seniorsinjobs.com
	N
	0

	18
	www.womeninjobs.com
	N
	0

	19
	www.JOFDAV.com
	N
	0

	20
	www.disAbledperson.com
	N
	0

	21
	www.hireblacknow.com/
	N
	0

	22
	https://www.hispanicjobexchange.com
	N
	0

	23
	https://www.africanamericanjobsearch.com
	N
	0

	24
	https://www.asianjobsearch.com
	N
	0

	25
	https://www.lgbtjobsearch.com
	N
	0

	26
	https://www.disabledjobseekers.com
	N
	0

	27
	https://www.usdiversityjobsearch.com
	N
	0

	28
	https://veterancareercenter.com
	N
	0

	29
	https://www.seniorstowork.com
	N
	0

	30
	Employee Referral
	N
	0

	31
	Internal Promotion
	N
	0

	32
	Milligan College
Banderson@milligan.edu
	N
	0

	33
	Northeast State Community College
Blountville, TN
jdkendrick@northeaststate.edu
	N
	0

	34
	NAACP
Nancy Cooper
1308 Jefferson St
Nashville 37208
	N
	0

	35
	TN Department of Labor
Jobs4tn.gov
	N
	0

	36
	All Access

www.allaccess.com
	N
	0

	37
	King University
flgreen@king.edu
	N
	0

	38
	On-Air Announcements (one or more SEU stations)
	N
	1

	39
	Tennessee Assocaition of Broadcasters
tabtn.org
	N
	0

	40
	Hero 2 Hired - WA
tamie.j.clark.ctr@mail.mil
	N
	0

	41
	People Incorporated of Virginia – Bristol

800 Martin Luther King Jr. Blvd.

Bristol, VA 24201

276-466-5587

info@peopleinc.net
	N
	0

	42
	Frontier Health

498 Industrial Drive

Bristol, TN 37620

865-588-8567

dhenning@frontierhealth.org
	N
	0

	43
	Wounded Warrior Project

223 Rosa L. Parks Ave, Suite 301

Nashville, TN 37203

615-782-7226

hpeck@woundedwarriorproject.org

jmoore@woundedwarriorproject.org
	N
	0

	44
	American Job Center at Kingsport

1140 East Center Street

Kingsport, TN 37660

423-224-1800

Brian.Decker@tn.gov

kingsport.ajc@tn.gov

asells@netnajc.org

osborneab1@mail.etsu.edu

victor.quillen@tn.gov

ivanna.n.stewart@tn.gov
	N
	0

	45
	American Job Center at Elizabethton

386 Highway 91, Suite #1

Elizabethton, TN 37643

423-547-7515

kpierce@ab-t.org
	N
	0

	46
	American Job Center - Johnson City

2515 Wesley St.

Johnson City, TN 37601

423-610-0222

kpierce@ab-t.org

pamela.campbell@tn.gov
	N
	0

	47
	Mitchell County NCWorks Career Center

200 Mayland Drive

Spruce Pine, NC 28777

828-765-7376

allen.cook@nccommerce.com

john.l.greene@averycountync.gov

steven.bush@nccommerce.com
	N
	0

	48
	Southeast Kentucky Community and Technical College-

Middlesboro Campus

100 College Rd.

Middlesboro, KY 40965

606-248-0768

joe.sutton@kctcs.edu

felicia.carroll@kctcs.edu

kim.hobbsl@kctcs.edu
	N
	0

	49
	Hero 2 Hired - TN

vernon.j.nelson.ctr@mail.mil
	N
	0

	TOTAL INTERVIEWEES OVER REPORTING PERIOD       
	5
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III.  RECRUITMENT INITIATIVES

	
	Type of Recruitment Initiative
(Menu Selection)
	Brief Description of Activity

	1
	Management-level training concerning methods of ensuring equal employment opportunity and preventing discrimination
	On July 22, 2021, our SEU’s Market Manager took part in a presentation by Brooks Scott entitled, Conversations of Race & Allyship in the Workplace.  During his presentation he emphasized the importance of learning better ways to communicate to create a healthier workplace environment.  He discussed managing unconscious biases, team building around values, learning specific skills and tactics to navigate sensitive conversation, understanding how to give useful feedback, and encouraged attendees to hire, promote and acknowledge people who don’t look, think, act, and problem solve like them.

	2
	Management-level training regarding methods of ensuring equal employment opportunity and prevention of discrimination and harassment
	During the month of December 2021, our SEU participated in harassment prevention training.  All hiring managers—Market Manager, Operations Manager, and Business Manager—as well as the entire staff were required to complete a course prepared by Mineral entitled, “Harassment Prevention.”  The course presented best practices for updating policies and procedures, reporting incidents, and following up on complaints.  In order to obtain a certificate of participation, managers were required to take a quiz following their completion of the tutorial.

	3
	Management-level training regarding Diversity, Equity, and Inclusion
	During the month of December 2021, this SEU participated in Diversity, Equity, and Inclusion training.  All hiring managers—Market Manager, Operations Manager, and Business Manager—as well as the entire staff were required to complete courses on-line using ThinkZoom.  Participants viewed five segments entitled “Working Well With Others,” which addressed the meaning of diversity, the diversity continuum, the mistake of stereotyping, the power of inclusion, and diversity = greatness.

	4
	Management-level training concerning methods of ensuring equal employment opportunity and preventing discrimination
	On August 11, 2021, our SEU’s Market Manager participated in a presentation conducted by Merging Path Coaching entitled, Managing Unconscious Bias.  This session focused on managing teams without a bias.


� This Report provides recruitment data collected from April 1, 2021 through March 21, 2022.
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